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Typical Plan Types:

Shares Discount Plans

Share Matching Plan

Free Shares

Silent Equity Holding 1

Equity Mezzanine Debt

Grant by company or 
acquisition by employee 

(sometimes with a match) 
of real equity in the 

company 

Partly equity and partly 
debt based with 
investment by 

employee

Debt of employee to 
company with a fixed 
or variable interest

Overview on Employee Participation Plans

Typical Plan Types:

Profit Sharing Rights

Silent Equity Holding

Typical Plan Types:

Employee Loan

Bonds



Motivation
 EPP increase employee motivation and employee monitoring within teams 

(Rapp/Schaller/Wolff, 2012; Blasi/Freeman/Kruse, 2013; Kruse, 2016).

Retention
 EPP decrease personnel turnover (Rapp/Schaller/Wolff, 2012).

 EPP increases employee retention (Bryson/Freeman, 2014)

Company 
performance

 EPP increases company performance (e. g. measured by productivity or profitability) 
(Rapp/Schaller/Wolff, 2012; Blasi/Freeman/Kruse, 2013; Kruse, 2016; 
Kato/Miyajima/Owan, H., 2018 ).

Job satis-
faction

 EPP increases job satisfaction (Kruse/Freeman/Blasi, 2010). 

Individual 
performance

 EPP increases individual employee performance (Rapp/Schaller/Wolff, 2012).

Innovation  EPP increases innovations within a company (Hofmann/Tumasjan/Welpe, 2018). 





Börsennotierte Unternehmen mit

Mitarbeiterkapitalbeteiligungsprogrammen

Land Verbreitung

USA 66%

Großbritannien 57%

… …

Deutschland 30%










